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Occupational Safety and Health Review Commission § 2202.10

Subpart B—Conduct
§ 2202.4 General.

(a) The effectiveness of OSHRC in
fulfilling its statutory responsibilities
depends upon the extent to which its
officials and employees hold the public
confidence. Employees are therefore re-
quired not only to observe the require-
ments of Federal laws, policies, orders
and regulations governing official con-
duct, they must also avoid any appar-
ent conflict with these requirements.
Each employee shall avoid situations
in which his private interests conflict
or raise a reasonable question of con-
flict with his public duties and respon-
sibility. An employee shall avoid any
action, whether or not specifically pro-
hibited, which might result in or create
the appearance of using public office
for private gain, giving preferential
treatment to any person, impeding
Government efficiency or economy,
losing complete independence or im-
partiality, making a Government deci-
sion outside of official channels, or af-
fecting adversely the confidence of the
public in the integrity of the Govern-
ment.

(b) Employees must conduct them-
selves in such manner that OSHRC’s
work is effectively accomplished. They
must observe the requirements of cour-
tesy, consideration and promptness in
dealing with or serving the public and
all those interested in OSHRC. Al-
though it is the policy of this agency
not to restrict or interfere with the
private lives of its employees, each em-
ployee is expected to conduct himself
at all times so that his actions will not
bring discredit upon OSHRC or the
Federal service.

§ 2202.5 Nondiscrimination.
No employee in this Commission

while in the performance of his duty
may discriminate against any other
employee or applicant for employment
because of race, color, religion, na-
tional origin, sex, or age.

§ 2202.6 Gambling, betting, and lot-
teries.

An employee shall not participate,
while on Government owned or leased
property or while on duty for the Gov-
ernment, in any gambling activity, in-

cluding the operation of a gambling de-
vice, in conducting a lottery or pool in
a game for money or property, or in
selling or purchasing a numbers slip or
ticket.

§ 2202.7 Misuse of official information.

Employees may not, except with spe-
cific permission or as provided in
§ 2202.10 in regard to teaching, lec-
turing, or writing, directly or indi-
rectly use or allow the use of official
information for private purposes or to
further a private interest when such in-
formation is not available to the gen-
eral public; nor may employees dis-
close official information in violation
of any applicable law, policy, Execu-
tive Order, or regulation.

§ 2202.8 Misuse of Federal property.

An employee shall not directly or in-
directly use or allow the use of Govern-
ment property, including property
leased to the Government, for other
than officially approved activities. An
employee has a positive duty to protect
and conserve such property and shall
obey all rules and regulations.

§ 2202.9 Partisan political activities.

Employees are expected to observe
the prohibitions on political activities
set forth in subchapter III of chapter 73
of title 5, United States Code; 18 U.S.C.
602, 603, 607, and 608; and Civil Service
Rule IV, title 5, Code of Federal Regu-
lations, § 4.1. Explanations of the re-
strictions are set forth in the Em-
ployee Handbook, U.S. Civil Service
Commission Pamphlet No. 20, and in
the Federal Personnel Manual.

Subpart C—Outside Interests, Em-
ployment, Business and Pro-
fessional Activities

§ 2202.10 General.

(a) In the absence of restrictions
made necessary by an employee’s pub-
lic responsibilities, he is entitled to the
same rights and privileges as all other
citizens. There is therefore no general
prohibition against Commission em-
ployees holding jobs, financial inter-
ests, or engaging in outside business or
professional activities. Indeed, such
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